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GOVERNMENT OF PUDUCHERRY

LABOUR DEPARTMENT

(G.O. Rt. No. 78/AIL/Lab./S/2026,
Puducherry, dated 30th September 2026)

NOTIFICATION

Whereas, an Award in I.D (L) No. 03/2024, dated
04-05-2026 of the Labour Court, Puducherry, in respect
of a dispute between the Study School Bharathiya Mazdoor
Sangam against the management of M/s. The Study
School, (Dr. K.M. Cherian Educational Society),
Periyakalapet, Puducherry, over non-employment of
Thiruvalargal N. Amirthalingam and R. Selvaraj, Drivers
has been received;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of section 17 of the Industrial
Disputes Act, 1947 (Central Act XIV of 1947), read with
the Notification issued in Labour Department’s G.O. Ms.
No. 20/9/Lab./L, dated 23-5-1991, it is hereby directed
by the Secretary to Government (Labour) that the said
Award shall be published in the Official Gazette,
Puducherry.

(By order)

S. SANDIRAKUMARAN,
Under Secretary to Government (Labour).

————

BEFORE THE INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT AT PUDUCHERRY

Present : Tmt. G.T. AMBIKA, M.L., PGDCLCF.,
Presiding Officer.

Monday, the 04th day of May, 2026

I.D. (L) No. 03/2024
CNR. No. PYPY06-000010-2024

The President,
Study School Bharathiya Mazdoor Sangam,
No.20, Pudhu Nagar,
Chinna Kalapet,
Puducherry-605 014. . . Petitioner

Versus

The Managing Director,
M/s. The Study School,
(Dr. Cherian Educational Society),
R.S.Nos. 64, 65 and 66, Mathur Road,
(Opp. to Government Law College),
Periyakalapet, Puducherry. . . Respondent

This industrial dispute coming on this day before me
for hearing in the presence of Thiruvalargal R.T.Shankar,
A. Ashok Kumar, P. Suresh and B.Balamurugan Counsel

for  the  Pet i t ioner,  Thiruva la rgal  B .  Mohandoss ,
K.  Velmurugan,  J .  Kal irathinam, S.  Vi jayasanthi ,
T. Vijayasanthi, Alexix Athansea Mary and Sinthuja,
Counsel for the Respondent, and after perusing the case
records, after having stood over for consideration till
this day, this Court delivered the following:

AWARD

This Industrial Dispute arises out of the reference
made by the Government of Puducherry vide G.O. Rt.
No. 95/Lab./AIL/T/2023, dated 29-11-2023 of the Labour
Department, Puducherry to resolve the following
dispute between the Petitioners and the Respondent,
viz.,

(a) Whether the dispute raised by the petitioners
union Study School Bharathiya Mazdoor Sangam
against the management of M/s. The Study L’ecole
Internationale School (Dr. K.M. Cherian Educational
Society), Periya Kalapet, Puducherry, over
non-employment of Thiruvalargal N. Amirthalingam and
R. Sivaraj, Drivers along with other benefits is
justified or not? If Justified, what relief the petitioners
are entitled to?

(b) To compute the relief, if any awarded in terms
of money, if it can be so computed.

2. Counsel for petitioner reported no instructions.
As this case is pending for long time without any
progress, inspite of sufficient adjournments, this
reference is closed for non-prosecution.

Written and pronounced by me in open Court, on this
the 04th day of May, 2026.

G.T. AMBIKA,
Presiding Officer,

Industrial Tribunal-cum-
Labour Court, Puducherry.

————

GOVERNMENT OF PUDUCHERRY

LABOUR DEPARTMENT

(G.O. Rt. No. 79/AIL/Lab./S/2026,
Puducherry, dated 30th September 2026)

NOTIFICATION

Whereas, an Award in I.D (T) No.26/2022, dated
22-05-2026 of the Industrial Tribunal, Puducherry, in
respect of a industrial dispute between M/s. Puducherry
Corporation for the Development of Women and
Differently Abled Persons Limited, (A Government of
Puducherry Undertaking), Puducherry and the
Puducherry Anganwadi Staff Association, over charter
of demands has been received;
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Now, therefore, in exercise of the powers conferred
by sub-section (1) of section 17 of the Industrial
Disputes Act, 1947 (Central Act XIV of 1947), read with
the Notification issued in Labour Department’s G.O. Ms.
No. 20/9/Lab./L, dated 23-5-1991, it is hereby directed
by the Secretary to Government (Labour) that the said
Award shall be published in the Official Gazette,
Puducherry.

(By order)

S. SANDIRAKUMARAN,
Under Secretary to Government (Labour).

————

BEFORE THE INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT AT PUDUCHERRY

Present : Tmt. G.T. AMBIKA, M.L., PGDCLCF.,
Presiding Officer.

Friday, the 22nd day of May, 2026

I.D. (T) No. 26/2022
CNR. No. PYPY06-000048-2022

The Secretary,
Puducherry Anganwadi Staff Association,
No. 7-8, Moovendar Street, Mullai Nagar,
Orleanpet, Puducherry-605 005. . . Petitioner

Versus

The Managing Director,
M/s. Puducherry Corporation for the
Development of Women and Differently
Abled Persons Limited,
No. 1, 2nd Main Road, Natesan Nagar,
Puducherry- 605 005. . . Respondent

This industrial dispute coming on this day before
me for  hear ing in the presence of  T hiruvalargal
R.T. Shankar, P. Suresh and B. Balamurugan, Counsels
for the Petitioner and S. Sridhar, Government Pleader,
Counsel for the Respondent, upon hearing both sides,
upon perusing the case records, after having stood over
for consideration till this day, this Court delivered the
following:

AWARD

This Industrial Dispute arises out of the reference
made by the Government of Puducherry vide G.O. Rt.
No. 82/Lab./AIL/T/2022, dated 30-05-2022 of the Labour
Department, Puducherry, to resolve the following
dispute between the Petitioners and the Respondent,
viz.,

1. Whether the dispute raised by the Petitioners’
Union Puducherry Anganwadi Staff Association
(Affiliated to Confederation of Government Employees
Association, Puducherry) against the Management
of M/s. Puducherry Corporation for the Development
of Women and Differently Abled Persons Ltd.,
Puducherry, over charter of demands viz.,

(a) Grant of bonus for the accounting years
2017-18, 2018-19 and 2019-2020;

(b) Payment of 50% remaining arrears of VI CPC to
the Multipurpose Women Development Helpers
who have retired / died and those in service
from 01-01-2006 with due interest; and

(c) Filling up of 50% of the sanctioned posts meant
for ICDS (32 posts) by promotion of
Multipurpose Women Development
Coordinators of which 25% by promotion of
SSLC holders and another 25% by degree
holders as per Government of India orders are
justified are not? If, justified, to give
appropriate directions?

2. To what other relief the workmen represented
by the Puducherry Anganwadi Staff Association are
entitled to?

3. To compute the relief, if any awarded in terms
of money, if, it can be so computed.

2. The averments set forth in the petition is as
follows:

That the petitioners union namely M/s. Puducherry
Anganwadi Staff Association (Reg.No. 323/2014) is
affiliated to the confederation of Government
Employees Association, Puducherry and both the
Unions have jointly conducted so many call attention
program seeking settlement of the issues but, the
respondent management did not evoke any positive
and decisive settlement. Hence, the petitioner union
submitted the charter of demands and requested the
conciliation authority on 21-12-2020 to take the
disputes on record and strive to settle them through
conciliation proceedings such as (i) Filling up of
regular vacancies of women development coordinator
and helper. Coordinator by way of 75% absorption
of Honorary Anganwadi workers and 25% by
promotion of Multipurpose women Development
helpers who have been passed SSLC and put in 3
years of service in the grade (5% Compassionate
appointment has to be considered within the quota
for regularisation) and 100% absorption of honorary
Anganwadi Helpers with 3 years of service. (ii) Grant
of bonus for the accounting years 2017-18, 2018-19
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and 2019-2020 under the payment of bonus act as the
corporation stopped the payment of ad hoc bonus
paid till them without any valid reason with due
interest. (iii) Payment of 50% remaining arrears of
VI CPC to the Multipurpose women development
helpers who have retired / died and those in service
from 01.01.2006 with due interest. (iv) Filling up of
50% of the sanctioned posts meant for ICDS (32 Posts)
by promotion of MP Women development coordinators
of which 25% by promotion of SSLC holders and
another 25% by degree holders as per Government
of India orders.

(ii) That in response to the notice of enquiry, dated
28-01-2021 of the Conciliation Officer, the respondent
management filed their reply statement vide letter,
dated 09-02-2021 stating that with regard to the filling
up of Regular vacancies of women development
coordinator and Helper a letter has been sent to the
Department of Women and Child Development,
Puducherry, requesting them to furnish the particulars
for the consideration of the demand which has been
received from the Department on 02-02-2021 which
is under process. That the proposals have been sent
to the Department of Women and Child  Development
for release of Grant-in-aid for payment of bonus and
50% grade pay arrears but, the Government did not
release the grant-in-aid so far. That the Department
of W&CD is the administrative Department and will
initiate action as per ICDS manual with regard to
filling up of 50% of the sanctioned post meant for
ICDS (32 Posts) by promotion of MP Women
Development Coordinators of which 25% by
promotion of SSLC holders and another 25%-degree
holders as per Government of India orders. That the
petitioners Union of Puducherry Anganwadi Staff
Association filed their rejoinder vide letter, dated
24-03-2021 before the Labour Officer, Conciliation,
Puducherry for expediting the action with regard to
filling up of vacancies of WDC and WDH by way of
promotion and absorption and compassionate
appointment and secondly with regard to the
payment of bonus arrears for the years 2017-18, 2018-
19 and 2019-20 and 50% of VI CPC arrears. That the
petitioner union requested the conciliation, officer for
early favourable settlement of the issues. That the
respondent management filed their rejoinder vide
letter, dated 20-07-2021 stating that the draft
recruitment rule for the post of Multipurpose women
development coordinator for 25% absorption from
eligible multipurpose women development helper will
be placed before the board meeting and thereafter
will be sent to the Government for approval.
Furthermore, the reaming 50% grade pay arrears will

be paid on receipt of grant in aid from the
Government and draft RR has already been submitted
to the Government for promotion of supervisors from
Anganwadi workers during the month of February
2021 and the same is under process furthermore, the
management in their letter, dated 26-11-2021,
06-12-2021 has stated that amendment has been made
in Sl.No. 10 of the Recruitment Rules for the post of
women. That during the course of conciliation
proceedings, the respondent management accepted
and agreed the legitimate claim of the Petitioner union,
however, it is not implemented in time and deliberately
dragging and prolonged the matter without any valid
reasons. Therefore, the dispute is not settled before
the Labour Officer, (Conciliation), and ended in
failure. Hence the petition.

3. The averments set forth in the counter statement
is as follows:

That the Secretary, Puducherry Anganwadi Staff
Association had submitted 4 charter of demands to
the Labour Officer (Conciliation), Puducherry on
21-12-2020 against the Corporation. That in response
to the demand of the Puducherry Anganwadi Staff
Association, the reply was sent to the Labour Officer
(Conciliation), on 09-02-2021 by the Corporation as
(a) The demand letter was sent to the Programme
Officer, Department of Women and Child, Puducherry
to furnish the particulars required thereon in the
demand. (b) Subsequently, a proposal was sent to the
Director, DWCD, Puducherry with a request to
release the Grant-in-Aid for the payment of Bonus,
since fund was not released via Grant-in-Aid for the
abovesaid years. (c) Separate proposal was sent to
the Director, DWCD, Puducherry with a request to
release the Grant-in-Aid for payment of 50% Grade
Pay arrears, since fund has not released via
Grant-in-Aid for this purpose. (d) In respect of the
promotion to the post of Supervisor, the matter is not
pertaining to this Corporation. The Department of
Women and Child Development is the Administrative
Department to initiate action as per ICDS manual.
That, in continuation of the proceedings, a letter was
sent to the Labour Officer (Conciliation), on
20-07-2021 as (a) Draft Recruitment Rules for the post
of Women Development Multipurpose Co-ordinator
has been modified as 75% : 25% i.e., 25% promotion
from eligible Multipurpose Women Development
Helper who have passed SSLC. The same will be
placed before the next Board of Directors Meeting
for principal approval, then the same may be sent to
the Government for approval. (b) That the Bonus for
the financial years from 2017-18 to 2019-20 will be
paid as and when fund received from the Government.
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(c) That the remaining 50% grade pay arrears will be
paid after receipt of grant in aid from the Government.
(d) The Department of Women and Child
Development, Puducherry has already sent the draft
Recruitment Rules for the post of Supervisor to the
Government for approval during the month of
February 2021. That a letter was sent to the Labour
Officer (Conciliation) on 26-11-2021 / 06-12-2021 as
(a) Amendment was made in the Recruitment Rules
for the post of Women Development Multipurpose
Coordinators at Sl.No. 10 Mode of recruitment and
approved in the 80th Board of Directors Meeting. (b)
Proposal was sent to Finance Department for the
grant of Bonus for the year 2020-2021. (c) Awaiting
for the instructions/release of Grant-in-Aid from
Government. (d) Not applicable to the Corporation.
That a letter was sent by the Corporation to the
Labour Officer (Conciliation) on 25-01-2022 stating
that “Action is being taken to fill up the existing
vacancies of Women Development Multipurpose
Coordinator as per the amended Recruitment Rules
viz., 75% absorption and 25% promotion and also
requested to close the dispute”.

(ii) That, the Labour Officer (Conciliation),
Puducherry had conducted conciliation process on
various dates and during the course of last
conciliation proceedings held on 03-03-2022, the
Respondent submitted a letter stated that
“Puducherry Anganwadi Staff Association has been
filed W.P.No. 856 of 2022 before the Hon’ble High
Court of Judicature at Madras with prayer to issue
an order directing the Respondents 1 and 2 (1.The
Secretary (WCD) and 2. The Managing Director,
(PCDW&DAP) “to maintain status quo ante with
regard to filling up of the post of Women
Development Coordinator and Women Development
Helper in the Second Respondent Corporation on
which conciliation proceedings were initiated by the
third Respondent (The Labour Officer, Conciliation)
on 28-12-2020 (in WP.No. 856 of 2022) and to grant
an injunction restraining the Respondents 1 and 2
from filling up of all the posts of Women
Development Coordinator and Women Development
Helper from the category of Honorary Helpers alone
in the Second Respondent Corporation (in WMP.No.
935 of 2022) pending disposal of the above W.P.No.
856 of 2022”. Since, the subject matter is sub judice
before the Hon’ble High Court of Judicature at
Madras and the Labour Officer, Conciliation may
dismiss the abovesaid proceedings in view of the
above stated circumstances or to STAY the further
proceedings until the outcome of W.P.No. 856 of 2022
and WMP.No.935 of 2022 on the file of the Hon’ble
High Court at Madras.

(iii) That the first issue regarding filling up of
regular vacancies of Coordinator by way of 75%
absorption of Honorary Anganwadi Workers and 25%
by promotion of Women Development Multipurpose
Helpers is sub judice before the Hon’ble High Court
of Judicature at Madras. That the second issue
regarding grant of Bonus for accounting years
2017-18, 2018-19 and 2019-20, a proposal has been
sent to the Department of Women and Child
Development, Puducherry for the release of
Grant-in-Aid towards grant of Bonus. That the third
issue regarding payment of 50% remaining arrears of
VI CPC to the Multipurpose Women Development
Helpers who have retired / died and those in service
from 01-01-2006 with due interest, a proposal has
been sent to the Director, DWCD, Puducherry to
release the Grant-in-Aid. That the fourth issue
regarding filling up of 50% of the sanctioned posts
meant for ICDS (32 posts) by promotion of
Multipurpose Women Development Coordinators, of
which 25% by promotion of SSLC holders and
another 25% by Degree holders as per Government
of India orders. This issue is related to the
Department of Women and Child Development,
Puducherry. That the Respondent Corporation is not
indulged in any marketing or production or profit
making activities. The Corporation itself is funded by
the Grant-in-Aid through the Department of Women
and Child Development, Government of Puducherry
and the salary and EPF are paid and contributed from
the said Grant-in-Aid only. That the Women
Development Multipurpose Coordinators and Women
Development Multipurpose Helpers were originally
engaged as Honorary Anganwadi Workers and
Honorary Anganwadi Helpers under the ICDS
Scheme operated in the Department of Women and
Child Development, Puducherry. Subsequently, they
were absorbed in the Corporation as a Women
Development Multipurpose Coordinators and Women
Development Multipurpose Helpers as per the Order
of the Development Commissioner and Secretary to
the Government of Puducherry and continued their
services in the Department of Women and Child
Development. They are not appointed by this
Corporation. That all the service matters from the
entry into service to retirement are dealt by the
concerned Child Development Project Office (of the
ICDS) in the Department of Women and Child
Development of the Government of Puducherry. That
the Respondent Corporation is only a salary
disbursing Authority to the Women Development
Multipurpose Coordinators and Women
Development Multipurpose Helpers. That being a
Corporation functioning with the Grant-in-Aid
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sanctioned for the specific purpose of payment of
salaries, EPF contribution to the Corporation Staff
and Women Development Multipurpose Co-ordinator
and Women Development Multipurpose Helper and
other administrative expenditure from the Government
of Puducherry with the condition to submit certificate
of utilisation. The Respondent Corporation has no
authority or having independent source of fund to
provide bonus or grade pay arrear, DA arrear and may
not have any objection if, the petitioner approaches
the appropriate Government or Authority for availing
such benefits, if the same is permissible under law.
That the claim statement has no merit and not
maintainable as against the Respondent Corporation
herein. Hence, the petition is liable to be dismissed.

4. Points for determination :

1. Whether the dispute raised by the Petitioners’
union against the respondent management, over
charter of demands viz.,

(a) Grant of bonus for the accounting years
2017-18, 2018-19 and 2019-2020;

(b) Payment of 50% of remaining arrears of VI CPC
to the Multipurpose Women Development
Helpers who have retired/died and those in
service from 01.01.2006 with due interest; and

(c) Filling up of 50% of the sanctioned posts meant
for ICDS (32 posts) by promotion of Multipurpose
Women Development Coordinators of which
25% by promotion of SSLC holders and another
25% by degree holders as per Government of
India orders are justified are not? If justified,
to give appropriate directions?

2. To what other relief the petitioner union is
entitled for?

5. On the side of Petitioner, PW1 was examined and
Exs. P1 to P17 were marked. On the side of Respondent,
RW1 was examined, and Exs. R1 to R7 were marked and
Ex. P18 was during during the cross-examination of
RW1. Written arguments submitted by both parties.

6. On point No.’s 1 and 2 :

The contention of the petitioner union is that the
petitioner union had submitted a charter of demands
to the respondent management but, the same did not
fetch any positive result and therefore, the petitioner
union had submitted the charter of demands before
conciliation authority for settlement and though the
respondent management in the reply statement and
rejoinder filed before the Conciliation Officer had

agreed the legitimate claim of the petitioner Union
but, did not choose to settle the issues and therefore,
the reference of dispute has been made to this
Tribunal.

7. The learned Counsel for petitioner union
contended that the first charter of demand made by the
petitioner union was grant bonus for the accounting
years 2017-18, 2018-19 and 2019-2020 and though the
respondent management had admitted the said claim of
the petitioner union before conciliatory authority and
also before this Tribunal by way of counter statement
but till date the respondent has not disbursed the bonus
for the abovesaid accounting years to its employees.

8. The other contention of the learned Counsel for
the petitioner union is that the payment of 50% of
remaining arrears of VI Central Pay Commission to the
Multipurpose Women Development helpers who have
retired/died and those in service had to paid with effect
from 01-01-2006 but, the same has not been paid till date
even though, the respondent management had admitted
the said claim both before Conciliation Officer and
before this Tribunal.

9. This Tribunal on perusal of counter filed by the
respondent finds that the respondent management has
admitted non-payment of bonus for the accounting
years 2017-18, 2018-19 and 2019-2020 as contended by
the petitioner union and likewise has admitted
non-payment of 50% of remaining arrears of VI Central
Pay Commission to the Multipurpose Women
Development helpers with effect from 01-01-2006. The
reason for non-payment of bonus and arrears as put
forth by the respondent is that first of all the respondent
management is not indulged in any profit making
activities and thereby does not have any independent
source of income of its own but on the other hand
functions with the Grant-in-aid sanctioned and provided
by Government of puducherry through Women and
Child Development Department and therefore, a proposal
for release of Grant-in-aid for payments bonus for the
abovesaid accounting years and as well as for payment
of VI CPC arrears was addressed to the Department of
Women and Child Development, Puducherry, but,
however, the funds were not released and therefore,
once the respondent management receives grant-in-aid
from the Government of Puducherry the pending dues
will be settled to its employees.

10. Thus, from the counter filed by the respondent it
is an admitted fact that the employees of respondent
Corporation are entitled for bonus for the accounting
years 2017-18, 2018-19 and 2019-2020 but, the same
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remains unpaid due to non-availability of funds. This
Tribunal finds that section 10 of Payment of Bonus Act,
1965 stipulates that every employer is bound to pay
minimum bonus whether or not, the employer has any
allocable surplus in the accounting year. Therefore,
entitlement of minimum bonus is a statutory right and
the employer is legally obligated to pay the bonus to
the eligible employees irrespective of the fact as to
whether the establishment has made any profit or
suffered a loss.

11. Similarly section 19 of Payment of Bonus Act,
1965 stipulates the time-limit for payment of bonus as
follows:

Section : 19. Time-limit for payment of bonus.—
All amounts payable to an employee by way of bonus
under this Act shall be paid in cash by his employer -
(a) where there is a dispute regarding payment of
bonus pending before any authority under section
22, within a month from the date on which the Award
becomes enforceable or the settlement comes into
operation, in respect of such dispute;

(b) in any other case, within a period of eight
months from the close of the accounting year:

Provided that the appropriate Government or such
authority as the appropriate Government may specify
in this behalf may, upon an application made to it by
the employer and for sufficient reasons, by order,
extend the said period of eight months to such further
period or periods as it thinks fit; so, however, that
the total period so extended shall not in any case
exceed two years.

12. Thus, as per section 19 of Payment of Bonus Act,
1965 all amounts payable to the employee by way of
bonus has to be paid within a period of eight months
from the closing of the accounting year and in case if,
the employer submits an application for extension of
payment of bonus then in such case, the time for
payment of bonus can be extended for a period not
exceeding two years.

13. In this case, the delay in payment of bonus is
found to have exceeded for more than 7 years and the
reason as projected by the respondent corporation that
the grant-in-aid has not been received is not a valid
legal excuse and thereby is unsustainable one. This
Tribunal finds that the Hon’ble Supreme Court in
Sakhkkar Mills Mazdoor Sangh vs Gwalior Sugar Co. Ltd
on 22 February, 1985 reported in AIR 1985 SUPREME
COURT 758 has held that the bonus payable to the
employees will carry interest at the rate of nine per cent
per annum.

14. Hence, applying the abovesaid dicutm to the
facts of this case, this Tribunal holds that interest would
be payable for the delayed payment of bonus from the
day it became due. Therefore, this Tribunal holds that
it would be appropriate to direct the respondent
corporation to pay the bonus for the accounting years
2017-18, 2018-19, 2019-20 with interest at the rate of
4% p.a from the day when the bonus became due until
the date of payment within a period of two months
failing which the bonus due shall be paidpayment of
50% of remaining arrears of VI Central Pay Commission
to the Multipurpose Women Development helpers who
have retired/died and those in service had to paid with
effect from 1.01.2006 with interest at the rate of 9% p.a.
from the day when the bonus became due until the date
of payment.

15. Similarly, the reason for non-payment of 50% of
VI CPC with effect from 1.1.2006 to Multipurpose women
development helpers is also unacceptable one and the
same being statutory dues cannot be with held for years
together for an unlimited period and thereafter, disburse
according to the whims and fancies of the respondent
corporation. Hence, this Tribunal holds that respondent
shall pay the said arrears within a period of two months
failing which the same shall be paid with interest at the
rate of 9% p.a. from the day when it became due and
till the date of payment.

16. The third contention of the petitioner union is
that 50% of sanctioned post meant for Integrated Child
Development Services (ICDS) (32 posts) has to be filled
up by promotion of Multipurpose Women Development
Coordinators of which 25% by promotion of SSLC
holders and 25% by degree holders as per Government
Orders, but, the same has not been done by the
respondent management. Whereas, it is the specific
contention of the learned Government Pleader appearing
for the respondent that the promotional post is
governed by ICDS Manual and Government of India
guidelines and that apart the same falls under the
exclusive administration control of Department of
Women and Child Development and hence, the
respondent management has no jurisdiction or authority
to fill up the said posts.

17. This Tribunal on perusal of cross-examination of
RW1 finds that RW1 during his cross-examination has
deposed that the charter of demands made by the
petitioner Union has been forwarded to the Department
of Women and Child development for passing necessary
orders but, thereafter no orders has been received by
the respondent from the Department of Women and
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Child Development. Thus, it is found that the promotional
post as contended by the petitioner union has been left
vacant without any justifiable reasons.

18. This Tribunal finds that unjustifiably leaving the
post vacant without any promotion would amount to
denial of career progression but however it is the
specific contention of the learned Government Pleader
that the filling up of vacancy by way of promotion is
under the domain of Department of women and child
Development. Hence in the said circumstances this
tribunal finds that it would be suffice to direct the
respondent to coordinate with Women and Child
Department and to fill up the sanctioned posts meant
for ICDS by way of promotion at the earliest as per the
prevailing rules. Thus, this Tribunal from the above
discussions holds that the Industrial Dispute raised by
the petitioner union is justifiable one.

In the result, this petition is allowed with modification
by directing the respondent Corporation to pay the
bonus for the accounting years 2017-18, 2018-19,
2019-20 with interest at the rate of 4% p.a from the day
when the bonus became due until the date of payment
within a period of two months failing which the bonus
due shall be paid with interest at the rate of 9% p.a.
from the day when the bonus became due until the date
of payment and similarly, the respondent is directed to
pay 50% of remaining arrears of VI Central Pay
Commission to the Multipurpose Women Development
helpers who have retired/died and those in service with
effect from 1.01.2006 within a period of two months
failing which the same shall be paid with interest at the
rate of 9% p.a. from the day when it became due and
till the date of payment and likewise the respondent is
directed to coordinate with the Department of Women
and Child Development to fill up 50% of sanctioned post
meant for Integrated Child Development Services (ICDS)
by way of promotion at the earliest as per the prevailing
rules. There is no order as to costs.

Partly typed by the Stenographer, partly typed by me
in my laptop, corrected and pronounced by me in the
open Court, on this the 22nd day of May, 2026.

G.T. AMBIKA,
Presiding Officer,

Industrial Tribunal-cum-
Labour Court, Puducherry.

List of petitioner’s witness:

PW.1  — 20-12-2023  Tmt. Rajalakshmi

List of petitioner’s side exhibits:

Ex.P1 — 21-01-2016 Photocopy of the 67th
Minutes of Meeting.

Ex. P2 — 22-03-2018 Photocopy of the
Puducherry Anganwadi
Staff Association demands.

Ex. P3 — 13-06-2018 Photocopy of the Minutes
of Meeting.

Ex. P4 — 09-08-2018 Photocopy of the letter
given by the Petitioner
Union to the Director.

Ex. P5 — 23-11-2020 Photocopy of the letter
issued by the Women and
Child Development to the
Under Secretary to
Government.

Ex. P6 — 09-02-2021 Photocopy of the Reply
letter submitted by the
Respondent to the Labour
Officer, Conciliation.

Ex. P7 — 02-02-2021 Photocopy of the ID Note
issued by the Respondent.

Ex. P8 — 24-03-2021 Photocopy of the Charter of
Demands submitted by the
Petitioner Union before the
Labour Officer, Conciliation.

Ex. P9 — 20-07-2021 Photocopy of the Rejoinder
letter submitted by the
Respondent to the Labour
Officer, Conciliation.

Ex. P10 — 08-09-2021 Photocopy of the Rejoinder
letter submitted by the
Petitioner to the Labour
Officer, Conciliation.

Ex. P11 — 20-12-2021 Photocopy of the letter
submitted by the
Respondent to the Secretary
to Government (Labour).

Ex. P12 — 25-01-2022 Photocopy of the letter
issued by the Respondent
to the Labour Officer,
Conciliation.

Ex. P13 — 03-03-2022 Photocopy of the letter
issued by the Respondent
to the Labour Officer,
Conciliation.
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Ex. P14 — 07-03-2022 Photocopy of the Rejoinder
letter submitted by the
Petitioner to the Labour
Officer, Conciliation.

Ex. P15 — 24-03-2022 Photocopy of the Failure
Report submitted by the
Labour Officer, Conciliation.

Ex. P16 — 30-05-2022 Photocopy of the Reference

Ex. P17 — 17-11-2022 Photocopy of the
Memorandum.

Ex. P18 —    — Photocopy of the Minutes
of meeting of the Board of
Directors - 2016.

List of respondent’s witnesses :

RW.1 — 12-02-2022 Thiru K. Candasamy

List of respondent’s exhibits :

Ex.R1 — 09-02-2021 Photocopy of the
P CD W&D AP l e t t e r  i n
No. 12/PCDW&DAP/2020-21
to the Labour Officer.

Ex.R2 — 20-07-2021 Photocopy of the
P CD W&D AP l e t t e r  i n
No. 12/PCDW&DAP/2020-21
to the Labour Officer.

Ex.R3 — 06-12-2021 Photocopy of the
P CD W&D AP l e t t e r  i n
No. 12/PCDW&DAP/2020-21
to the Labour Officer.

Ex.R4 — 25-01-2022 Photocopy of the
P CD W&D AP l e t t e r  i n
No. 12/PCDW&DAP/2020-21
to the Labour Officer.

Ex.R5 —    — Photocopy of the Writ
Petition in No. 856 of 2022
filed by the Respondent /
Petitioner before the High
Court of Judicature at
Madras in December 2021.

Ex.R6 — 03-03-2022 Photocopy of the
P CD W&D AP l e t t e r  i n
No. 12/PCDW&DAP/2020-21
to the Labour Officer.

Ex.R7 — 18-11-2024 Original document of the
authorization letter

G.T. AMBIKA,
Presiding Officer,

Industrial Tribunal-cum-
Labour Court, Puducherry.

GOVERNMENT OF PUDUCHERRY

DEPARTMENT OF PERSONNEL AND
ADMINISTRATIVE REFORMS (PERSONNEL WING)

[G.O. Ms. No. 86/DP&AR-SS.II(1),
Puducherry, dated 30th September 2026]

NOTIFICATION

On attaining the age of superannuation, the following
Superintendents shall retire from service with effect from
the afternoon of 30-09-2026.

Sl. Name of the official, designation and
No. Department/Office

Thiru/Tmt.

1 R. Radjukumar, Superintendent, Directorate of
Accounts and Treasuries, Puducherry.

2 M. Revathy, Superintendent, Thiruvalluvar
Government Girls’ Higher Secondary School,
Puducherry.

(By order)

S. MURUGESAN,
Under Secretary to Government (Personnel).

————

GOVERNMENT OF PUDUCHERRY

CHIEF SECRETARIAT
(HIGHER AND TECHNICAL EDUCATION)

(G.O. Ms. No. 21, Puducherry, dated 01st October 2026)

NOTIFICATION

O n  a t t a i n i n g  t h e  a g e  o f  s u p e r a n n u a t i o n ,
T m t .  B .  Mercy Thenmozhi, Assistant Professor in
History, serving in Bharathidasan Government College
for Women, Puducherry, shall retire on the afternoon of
30-09-2026.

(By order)

C. MALATHY,
Under Secretary to Government

(Higher and Technical Education).


